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Report to: Personnel and General Purposes Sub Committee  – 28 February  2018

Report of: Head of People Services 

Subject: PENSIONS DISCRETION POLICY

1. Recommendation

1.1 That this revised policy on Pensions Discretions is approved by the Committee.

2. Background

2.1 At a recent meeting of the Personnel and General Purposes Sub Committee, 
members had occasion to review the Council’s Pension Discretions Policy.  As part of 
their duty to keep our pensions discretions under review they agreed the policy 
should be amended to make it clear that they would consider requests from 
employees to transfer pension benefits into the Worcestershire Local Government 
Pension Scheme beyond the normal 12 month limit in cases of exceptional 
circumstances.

2.2 Accordingly an amendment to the policy has been prepared (Appendix 1).  The 
relevant statement is in section 3.2 c and reads ‘The Council will extend the 12 
month period: where the member is able to demonstrate that there are exceptional 
circumstances which may justify the extension of the 12 month period.’

2.3 This Proposal has consulted on with the trade unions and agreed by the Joint 
Consultative  and Safety Committee.

3. Preferred Option 

3.1 To adopt this revised policy so that we can exercise this discretion in appropriate 
circumstances.

4. Alternative Options Considered

4.1 Not revising the policy was considered and disregarded on the basis that having 
varied the policy once on the grounds of exceptional circumstances it would be 
appropriate to explicitly allow for this in other potential cases.

5. Implications

5.1 Financial and Budgetary Implications
It is possible that such decisions may add pension strain costs in cases of 
redundancy of exit on grounds of efficiency, but the number of times late transfer 
will be requested is considered to very small.

5.2 Legal and Governance Implications
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We are required to have and keep under review our Pensions Discretion Policy.

5.3 Risk Implications
There is a risk that the outcome of any exceptional decisions being made to allow 
certain employees additional benefits could be open to a gender/age based 
discrimination challenge. 

5.4 Corporate/Policy Implications
There are links within this policy to the Councils redundancy policy which remains 
consistent throughout.

5.5 Equality Implications
There are potential risks (such as sex/age discrimination) dependant on what is 
agreed on issues such as flexible retirement.

5.6 Human Resources Implications
Any exceptional agreements made outside the core policy could have age/gender 
based discrimination repercussions.

5.7 Health and Safety Implications
None Identified.
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